






GIVE YOUR CHILD AN ACADEMIC 
ADVANTAGE IN SCHOOL AND BEYOND!

SAVE 50% ON ENROLLMENT FEE*

Participating Kumon Math & Reading Centres in Winnipeg:

Kumon helps your child become a better learner:

RIVER PARK
#8-1500 Dakota Street
204-233-7323
riverpark_mb@ikumon.com

RIVER HEIGHTS
#12-1700 Corydon Avenue
204-488-8838 
riverheights@ikumon.com



�юћіѡќяюȱ�ѢѠљіњȱȱ ƃ

 Manitoba 

MusliM Vol 20- Issue 1, June 2018

Feedback
The Manitoba Muslim
would like to hear from its
readers! If you have any
comments, suggestions or
if you’d like to advertise
in this newsletter please
contact us at:
editorialboard@miaonline.org
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Opinions and views  
expressed in this newsletter 
are the sole responsibility of 

their authors.

PRAYER LOCATIONS

MIA Grand Mosque
2445 Waverley St.
204-256-1347
 
MIA Hazelwood Mosque
247 Hazelwood Ave.
204-254-3979
 Winnipeg Central Mosque
715 Ellice Ave.
204-783-6797

Bilal Mosque
33 Warnock Street
204-414-2157

 Dawah Center
386 Edmonton St.
(204) 415-0351
 
University of Manitoba, 
Muslim Prayer Room,
Engineering Building-Room E3-160
 
University of Winnipeg Muslim 
prayer room
Wesley Hall Basement
 
Health Sciences Center, 
Interfaith prayer room
820 Sherbrook St. Room 215

 Pakistani Association Center
348 Ross Avenue

Salam Mosque
294 Burrows Ave
204-342-5642
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MIA President Message – 2018  

As I reach the midway of my 
term as President of your 

Manitoba Islamic Association 
(MIA), I am honoured to be able 
to say I am a part of something 
special in our Muslim commu-
nity.  
 The MIA Executive Council 
(EC) members understand that 
despite their different titles, they 
are all duly elected by the 
members and are individually 
responsible to the membership.
In the past year, the MIA’s EC 
has slowly moved from a 
“working board” (directly 
involved in the operational 
details of the organization) to a 
“governance board”. As MIA 
continues to grow inshaAllah, 
we hope to see MIA completely 
evolve to a “governance board” 
model, where the board’s 
responsibilities include setting 
priorities, planning, asset 
stewardship and the overall 
direction of MIA. Operational 
issues would be managed by 
professional staff lead by an 
executive director. We currently 

bours and asylum seekers in 
Gretna, women and girls 
Self-Defense classes, and Winni-
peg Harvest and the delivery of 
Crampton’s food basket to help 
the needy in Winnipeg.  The 
Takaful committee this past year 
had received over a 100 appli-
cants and MIA has distributed a 
record high of help to the 
recipients. 
 Financial transparency is 
important and vital for MIA. Our 
finances are reviewed by both 
internal auditors as well as a 
professional auditing company. 
We also have an external book-
keeper who reviews our expenses 
regularly and is in charge of 
issuing cheques.  MIA’s finance 
committee has put procedure and 
policies in place to meet CRA 
(Canadian Revenue Agency) 
objectives in a better way.
 The MIA is a hub for activi-
ties and programs. A variety of 
social, educational and spiritual 
activities are taking place 
regularly. The great majority of 
these programs are volunteer 
led.  If you would like specific 
details for any of the programs 
please visit our Facebook page 
or contact the MIA office.
 Outreach and public relations 
continue to be an area of growth 
and strength for MIA. It is our 
duty to reach out and educate 
the community about our faith. 
There continues to be many 
outreach opportunities. MIA 
gets regular requests for volun-
teers to come out to speak to 
schools, different organizations, 

have an office manager, facility 
manager, and a hired program 
coordinator.  We continue this 
trajectory, so MIA can complete-
ly be a “governance board” in 
the next few years. 
  Operations and creating 
systematic ways of managing the 
day-to-day operations is an 
integral part to the continued 
efficiency of MIA.  The commu-
nity communication has been 
current and relevant through our 
website, email newsletters, active 
social media feeds (Facebook 
page, Instagram and Twitter 
account daily updated).  We also 
have installed a TV in the 
Waverley Grand Mosque prayer 
area with updated information, 
which includes daily prayer 
times.  We have new brochures 
to hand out to community 
members with MIA regular 
services and programs. They 
were mass distributed on Eid 
prayers and are always available 
in the MIA offices.
 The MIA technology commit-
tee is also working on an app for 
mobile devices to make it easier 
for the Winnipeg community to 
have relevant information at 
their fingertips. 
 MIA’s social services support 
is an integral part in caring for 
the community.  Some of the 
services include; the Annual Eid 
Toy Drive, English classes for 
women (at Winnipeg Central 
Mosque), Eid hampers to 
newcomers and low income 
families, Care packages for the 
Northern First Nation neigh-



churches, etc. to speak about 
Islam. Groups come to the 
mosque for tours and Islam 
presentations.  MIA has a 
standardized Intro to Islam 
presentation that volunteers 
use.  Over the past year, we’ve 
had many positive stories in the 
local media about Muslims. The 
MIA annual banquet will be in 
November, inshAllah. The 
banquet will be attended by 
leaders from all levels of 
government, non-profit sector, 
financial and legal sector and 
others. 
 Our outreach efforts are 
making MIA a mainstream 
organization. We have relations 
with churches, all levels of 
government, non-profit organi-
zations, school divisions, 
refugee-serving agencies, 
media, etc.  We continue to 
show that we can engage the 
community at large in an 

Muslims but non-Muslim 
community in Manitoba. 
 The EC is very grateful for 
the support it receives on a 
regular basis. MIA can only 
move forward with its members 
and community at large. Feed-
back and constructive criticism is 
always appreciated and inshAl-
lah taken into consideration. We 
are thankful for all the  generous 
contributions that were and 
continue to be made. Our 
community is a great community 
and we look forward to serving 
you for the next two years 
inshAllah.
 We ask that you forgive our 
shortcomings and pray that our 
efforts, insignificant as they are, 
be accepted by Allah (swt).

Sincerely, 

Osaed Khan
President
Manitoba Islamic Association

intelligent and relevant manner. 
These relationships have benefit-
ted the Muslim community and 
MIA in many ways. 
 We have been very active in 
obtaining grants for MIA. These 
grants enable us to offer pro-
grams and launch projects that 
we could not otherwise do. 
The Manitoba Grand Mosque 
has been undergoing an expan-
sion project that will give us a 
new hallway from the back 
connecting to the side on the 
South entrance side.  The body 
washing project is in its design 
stage. We are planning to have 
the construction begin in the 
summer. 
 Alhamdulilah MIA continues 
to have progress. We are a 
successful, busy, and vital 
organization. MIA is run by you! 
We, the EC, are the mere wheels 
to help put things in motion. 
MIA not only touches the 

AHMAD LAW OFFICE
Mehbob Ahmad Shaikh, Barrister, Solicitor and Notary Public

Areas of Practise:

Business Law
Real Estate

Wills, Powers of Attorney and Health Care Directives
Immigration Law
Notary Services

Telephone: (204) 415 6133
Fax: (204) 415 6135

Email: ahmadlaw@live.com
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Words of Revelation

Editorial

Quran
Supplication of prophet Sulieman:
“�¢ȱ����Ƿȱ	����ȱ��ȱ����ȱ�ȱ������ȱ��ȱ��������ȱ���ȱ
����ȱ������ȱ ����ȱ���ȱ����ȱ����� ��ȱ��ȱ��ȱ���ȱ
��ȱ�¢ȱ�������ǰȱ���ȱ����ȱ�ȱ������ȱ��ȱ����ȱ����ȱ��ȱ
���ȱ���ȱ�������ȱ ���ǰȱ���ȱ�������ȱ��ǰȱ�¢ȱ����ȱ
����¢ǰȱ��ȱ���ȱ�����ȱ��ȱ����ȱ���������ȱ��������” 
(Surah Al-Naml, 27/19)

Supplication of Prophet Ibrahim:
“My Lord! Make me an establisher of prayer and 
from my offspring (too), O our Lord, and accept 
my prayer. O our Lord! grant me protection and 
to my parents and to the believers on the day 
when the reckoning shall come to pass!” 
(Surah Ibrahim, 14/40-41)

Hadith
Supplications of Prophet Mohammad (Sallallahu 
Alehe wasalam):

ȃ�ȱ�����Ƿȱ���ȱ���ȱ�¢ȱ����ǲȱ�����ȱ��ȱ��ȱ���ȱ���ȱ
���ǰȱ���ȱ����ȱ�������ȱ��ǰȱ���ȱ�ȱ��ȱ����ȱ�������ȱ
���ȱ�ȱ����ȱ��ȱ����ȱ��������ȱ���ȱ�������ȱ��ȱ����ȱ
��ȱ�ȱ���ǲȱ�ȱ����ȱ������ȱ��ȱ���ȱ����ȱ���ȱ����ȱ��ȱ ���ȱ�ȱ
����ȱ����Ǳȱ�ȱ����� �����ȱ����ȱ������ȱ����ȱ��ǰȱ
���ȱ�ȱ����� �����ȱ�¢ȱ���ǰȱ��ȱ�������ȱ��ǰȱ���ȱ�����¢ȱ
����ȱ��������ȱ����ȱ�¡����ȱ���ǰȱ����¢ȱ��ȱ��ȱ���Ȅ

ȃ�ȱ�����Ƿȱ��ȱ���ȱ�ȱ����ȱ����������ȱ�¢����ǰȱ���ȱ��ȱ
���ȱ�ȱ����ȱ��������ȱ���ȱ��ȱ���ȱ�ȱ����ȱ�����Ĵ��ǯȱ
�¢ȱ����ȱ���ȱ����������ȱ������ȱ
�ȱ���ȱ�������ȱ��ȱ
���ȱ���������ȱ��ǰȱ���ȱ�������ȱ�����ȱ���ȱ���������ȱ��ȱ
�������ȱ���ȱ������ǯȱ�������ȱ��ȱ�����ǰȱ���ȱ����ȱ��ȱ
��������ǯȄ

Effective and robust communication is 
indispensable in the establishment of a 
harmonious, cohesive and integrated 

community. The means and the methods vary 
with time and place, but the need for effective 
communication remains constant. The Manitoba 
Muslim Magazine and its e-newsletter have 
served as an important medium of exchange 
and communication among members of the 
Muslim community. The magazine, published 
bi-monthly, has served the community for close 
to twenty years. Its archives remain a key 
repository of the community’s past history and 
accomplishments. 
 With the rapidly changing mediums of 
communication, magazines and newsletters are 
losing their primary role as key means of 
communication and exchange. With the rapid 
spread of Facebook, Instagram, text messaging 
and online information, the magazine’s role is to 
a great extent covered by these new means of 
communication.
 The board of the Manitoba Muslim Maga-
zine, has been looking at different ways to 
reorganize the magazine so that it remains 
relevant and effective. The board is reaching out 
to all members of the community to provide 
their input and their assistance in keeping this 
icon of the community thriving and growing. In 
the meantime, the board has decided to keep the 
magazine periodic, to be published on impor-
tant occasions such as Eid and similar other 
occasions and focusing more on broader high-
lights than detailed news items. The board is 
eager to hear the feedback of our readers, as 
well as, skilled volunteers to help take the 
magazine to the next phase. 
 The Manitoba Muslim Magazine wishes you 
and your loved ones a happy Eid El-Fitr!   
Board contact e-mail: office@miaonline.org 

Manitoba Muslim archives

The archives of the magazine are available on 
the link below.  All issues going back 

to 2008 can be accessed online. 
More to follow in the future.
http://manitobamuslim.com/





Ramadan invitation to the 
Legislative Building 
On Wednesday May 16, 2018, the MIA and 
community members were invited to the legisla-
ture to attend an official statement from the 
Honourable Cathy Cox, Minister of Sport, Culture 
and Heritage.  Minister Cox made a Ministerial 
statement on recognizing the beginning of 
Ramadan and wishing the community a joyful 
Ramadan.

Ramadan Iftar at City Hall
On Wednesday May 16, 2018, Mayor Bowman 
invited MIA and community members to 
Ramadan Iftaar at City Hall. This event was 
the first of its kind in the city. The event began 
with a Quranic recitation, followed by speech-
es by the mayor and community leaders and 
Maghrib prayer. The event was concluded 
with an Iftar.
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Community Highlights





ſƀȱ �юћіѡќяюȱ�ѢѠљіњ

 The University of Manitoba’s Muslim Student 
Association (UMMSA) held a two-day student 
conference February 17 and 18, marking what is 
now the 5th consecutive edition of the annual 
event. 
  Titled “The Islamic Route to Social Con-
science and Community Building”, students were 
presented with a unique program composed of 
four separate but related blocks, with the objective 
of conveying how the assembly of spiritual and 
academic motivation can help garner an acute and 
holistic comprehension of socio-political chal-
lenges plaguing both the identity of the Western 
Muslim and the environment in which they are 
nourished. 
  As a prologue to the theological and academ-
ic blocks of the program, the conference began 
with an overview of issues contemporary to our 
student body, including:
            

 one coherent Muslim body; 

 racially motivated prejudice and inequality,  
 with a specific inquiry into the Black Lives  
 Matter Movement; and 

 The theology block, led by our two main 
speakers Sheikh Ismael Mukhtar and Keynote 
Tahera Ahmad, focused on the pathways to social 
conscience provided by Islamic scripture and the 
lifetime of the Prophet (SAW). 
  Spearheading the academic block, Tahera 
Ahmad brought together her experience and 
research in a lecture titled “Understanding 
Islamophobia”.  University of Manitoba Professor 
and St. John’s College Dean of Studies, Dr. Esyllt 
Jones, offered a presentation on the establishment 
and development of one of Canada’s most signifi-
cant social projects, Universal Health Care. 
  After being presented with an overview of 
contemporary social issues and the keys to 
building social conscience and community, the 
conference’s second day was centered on the often 
difficult transition of an idea into a precise and 
working action plan. To do this, we were able to 
invite several local activists to present their stories 
and projects to our student body, including: 
 

 change: Shabab Libya; 

 SAWA Theatre; 

 Halaqa; 

Muslim Student Association 
Annual Conference
By: Qudus Abusaleh UMMSA External Relation Director



amazing documentary based on true events. It 
talks about the Quebec shooting of January, 
2017. In the documentary you hear from the 
survivors and the families of the deceased.   
 From the survivors you hear what was 
going on in the mosque at the time of the 
shooting and how they hid or saved a life and 
what they saw. The families of the deceased 
talked about how hard it was when they 
couldn’t find their loved ones and what a 
huge gap in their lives it left. What a shock the 
whole thing was to them and how they’re 
managing after the massacre. 
 To me, this documentary was very scary 
and real at the same time. It made me realize 
that these things are unexpected. They can 
happen at any time without you knowing it. I 
also realized that an impactful event can 
change everything in a short matter of time 
for so many. It must have been very damag-
ing to witness. I must admit I did get very 
close to crying a couple of times (so be 
forewarned).  I also think that the amount of 
support these people got afterwards was so 
amazing and how this didn’t separate the 
Muslims, it only brought them closer together. 
Over all it was very well put together, one of 
the best documentaries I have ever watched. I 
would definitely watch it again and I recom-
mend it to everyone who has the chance to 
watch it!  �

 Dr. Natasha Ali;

 Ismael Mukhtar.

 
Speakers included:
  Chaplain Tahera Ahmad who serves as 
the director of interfaith engagement, associ-
ate university chaplain and associate chair of 
the women's residential college at Northwest-
ern University. 
 Shaykh Ismael Mukhtar has a degree in 
management from the University of Manitoba 
as well as a professional accounting designa-
tion (CGA).
  Dr. Natasha M. Ali (Ph.D., C. Psych., 
Counseling Psychologist) is trained in coun-
seling psychology. 
  Carl Stone (B.A.) was born and raised on 
the Brokenhead Ojibway Nation. He has been 
active in the reclaiming of the Anishinaabe 
Spiritual and Cultural ways of the people.

“Your Last Walk in 
the Mosque” film 
documentary  
review
Dujahn Kasas, age 12

Mosque Documentary was 
shown on Wednesday 
January 31st, 2017 at 
Metropolitan Entertain-
ment Centre. The event was 
hosted by the Manitoba 
Islamic Association and 
DawaNet in participation 
with MuslimFest.  Canada 

LAST WALK IN THE 
MOSQUE - a documentary 
about the horrific Quebec 
City Mosque shooting that 
happened a year and a half 
ago. The event was open to 
the public.
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Articles

People experience life to the fullest 
through the things they enjoy 
doing everyday – at work, in 

school, in their homes, or out in their 
communities. Occupational therapy, or 
OT for short, is a health profession that 
helps you or your family member 
develop the skills needed for day-to-
day activities when these abilities are 
reduced or lost because of injury, 
illness, chronic disease, mental health 
issues, developmental delays, learning 
problems, the impacts of getting older 
or other health factors.
 Occupational therapy uses a client-
centered and culturally competent 
approach to balance a person’s well-
being of function with physical, mental, 
emotional, and spiritual skills of activi-
ties of daily living and instrumental 
activities of daily living. It is a health 
profession that is concerned with 
promoting health and well being 
through occupation. Occupa-
tions refer to the everyday 
activities that people do 
as individuals, in fami-
lies and with communi-
ties to occupy time and 
bring meaning and 
purpose to life. The 
objective is to promote 
the highest level of func-
tional living with adapta-
tions and/or modifications to 
the environment to achieve a 
level of independence based 
upon a person’s goals.
 Occupational therapy is a type 
of health care that helps to solve 
the problems that interfere with a 

person’s ability to do the things that 
are important to them – everyday 
things like: 

Self-care - getting dressed, eating,   
 moving around the house,

Being productive - going to work or  
 school, participating in the community,  
 and

Leisure activities - sports, gardening,  
 social activities. 

If a person is having difficulty  
 engaging in any of these activities an  
 occupational therapist is trained to   
 assist the person to function as best   
 they can in all areas of their life.  

 Occupational therapy is the only 
profession that helps people across the 
lifespan with all age groups to do the 
things they want and need to do 
through the therapeutic use of daily 

activities (occupations). They apply 
their specialized knowledge and 

skills to recommend a course 
of preventive or corrective 
action that will help people 
lead more productive and 
satisfying lives. They are 
therefore trained to under-
stand not only the medical 

and physical limitations of a 
disability or injury, but also 

the psychosocial factors that 
affect the functioning of the 

whole person – their health and 
their wellness. 
 Occupational therapy practitio-
ners enable people of all ages to live 
life to its fullest by helping them 
promote health, and prevent—or 

By: Aya El-Alawi, OT. Reg. (MB)

Occupational Therapy
Strengthen the Body, Empower the Mind,  

Transform the Soul



live better with—injury, illness, or 
disability. Places of employment may 
include hospitals, clinics, day and 
rehabilitation centres, outpatient 
clinics, acute and long-term care facili-
ties, home care programmes, schools, 
workplaces, community-based mental 
health centres, employment programs, 
forensic and juvenile justice centres, 
and prisons. Many occupational thera-
pists work in private practice and as 
educators, administrators, case manag-
ers, counsellors, and consultants.
 Common occupational therapy 
interventions include helping children 
with disabilities to participate fully in 
school and social situations, helping 
people recovering from injury to regain 
skills, and providing supports for older 
adults experiencing physical and 
cognitive changes. Occupational thera-
py services typically include: 

 
 which the client/family and OT   
 determine the person’s goals,

 the person’s ability to perform daily   
 activities and reach the goals, and

 that the goals are being met and/or   
 make changes to the intervention   
 plan.  

 Occupational therapists have a 
holistic perspective in which they are 
trained in psychology and biology, and 
understand the mind-body-soul connec-
tion; emphasizing the balance of every-
day activities such as work, leisure, 
play, education, exercise, and social 
participation. OTs address the whole 
person, and understand contexts that 
influence the whole person. The focus 
is on adapting the environment and/or 
task to fit the person, and the person is 
an integral part of the therapy team. It 
is an evidence-based practice deeply 
rooted in science, with the emphasis on 
the mind-body connection. It utilizes 
therapeutic modalities that increase a 
person’s function and independence in 
daily life, whether it’s treating cogni-

tive disabilities, physical disabilities, 
and/or mental health. They can sup-
port the body’s innate ability to heal 
itself.
 The primary goal of occupational 
therapy is to enable people to partici-
pate in the activities of everyday life. 
Occupational therapists achieve this 
outcome by working with people and 
communities to enhance their ability to 
engage in the occupations they want to, 
need to, or are expected to do, or by 
modifying the occupation or the envi-
ronment to better support their occupa-
tional engagement. 
 OTs work collaboratively with 
people in a manner that helps to foster 
hope, motivation, and empowerment, 
as well as system change. They work to 
empower everyone to fully participate 
and be successful and satisfied in his or 
her self-selected occupations. By culti-
vating independence, OTs guide people 
toward rewarding lives through recog-
nizing their hidden strengths and 
enhancing effects of engagement in 
purposeful and meaningful activity. 

Considering a Career in Occupational 
Therapy? 
 The Department of Occupational 
Therapy (OT) is located at the Univer-
sity of Manitoba Bannatyne Campus in 
downtown Winnipeg. It is one of three 
units in the College of Rehabilitation 
Sciences (CoRS), including the depart-
ments of Physical Therapy (PT) and 
Respiratory Therapy (RT). It is a two-
year professional entry-level degree 
program that prepares graduates for 
current and future practice in occupa-
tional therapy.
To find out more, please visit: http://
umanitoba.ca/rehabsciences/ot/ 

How Do I Find an Occupational 
Therapist?
 The Canadian Association of Occu-
pational Therapists (CAOT) and Mani-
toba Society of Occupational Therapists 
(MSOT) provides a convenient direc-
tory of occupational therapists that 
helps you connect with the occupation-

�юћіѡќяюȱ�ѢѠљіњȱ ſƃ



al therapy services that are right for you.  
Occupational therapy services may be 
assigned to you as part of a hospital stay 
or a rehabilitation treatment plan. Services 
may be accessed in your home or as an 
outpatient. Ask your family doctor or 
other health care professional (e.g. physio-
therapist, nurse, chiropractor) for a refer-
ral to occupational therapy. The services of 
an occupational therapist may be covered 
under your extended health insurance at 
work – i.e. Blue Cross, SunLife – please 
call them to find out.  �

 Please visit: https://www.caot.ca/site/
aboutot/howtofindanOT?nav=sidebar or 
http://www.msot.mb.ca/finding-ot-ser-
vices/ 

References:
Canadian Association of Occupational Therapist. 
(2018). Retrieved May 15, 2018, from https://www.
caot.ca/site/aboutot/whatisot?nav=sidebar
World Federation of Occupational Therapist. (2018). 
Retrieved May 15, 2018, from http://www.wfot.org/
Manitoba Society of Occupational Therapists. (2018). 
Retrieved May 15, 2018, from http://www.msot.
mb.ca/whatisoccupationaltherapy/
The American Occupational Therapist Association, 
Inc. (2018). Retrieved May 15, 2018, from https://
www.aota.org/Conference-Events/OTMonth/what-
is-OT.aspx 
____________________________________________________

Aya El-Alawi is a registered Occupational Therapist. 
She currently works at Aulneau Renewal Centre, 
the Manitoba Schizophrenia Society, Charleswood 
Care Centre Nursing Home, and is working with the 
Mental Health Initiative Committee towards better 
meeting the mental health needs of Winnipeg’s Mus-
lim community. 

Cell:(204)798-2298 
Office:(204)475-9130 

Ali Charmand 
alicharmand8@gmail.com 

Sutton Group-Kilkenny Real Estate 
 
 
 

� Market evaluation. 
� Financing pre approval from 

your own home. 

  Thinking of buying or selling? 



Specializing in the safe and  
effective treatment of back pain, 
neck pain, headaches, whiplash 
& sports injuries

Dr. Asim Ashique
Chiropractor
BSc (Hons), MSc, DC, FCCOS(C)

20 years of experience 
treating adults, children and some of Canada’s most  
elite athletes 

Manitoba’s only  
Chiropractic Orthopedist 
with a four-year specialization in the treatment of  
physical injury and pain involving bones, joints, nerves  
and muscles. Fewer than 1% of Canadian chiropractors 
are orthopedic specialists.  

Insurance
Services are 100% covered by MPI and WCB and direct
billing is available for all eligible group insurance plans.

360 Main Street (Winnipeg Square)
Phone 204-943-7200  centralchiro@gmail.com  
Visit us at centralchiro.ca to find out more. 

CHIROPRACTIC SERVICES AVAILABLE 6 DAYS A WEEK

Central
Chiropractic
Centre
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Words Can Heal or They Can Hurt:
What is Emotional Abuse?

By Natasha M. Ali, Ph.D. C. Psych.
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men’s entrance as well as the 
main entrance at the back. The 
hallway will allow people to 
move from the back to the prayer 
area without interrupting private 
events in the gym.
 The height of the hallway will 
match the existing building 
profile. We will be required to 
move a gas meter, electrical panel 
and the hydro meter to accommo-
date the hallway expansion. The 
hallway is quite spacious with 
lots of windows that bring natural 
light. 
 The new addition will have 
two separate heating, cooling 
and ventilation units to avoid 
cross contamination of air. The 
roof will be of modified bitumen 

MIA is building a new 
body washing 

facility to reduce the cost of 
funerals, reduce funeral process-
ing time and professionalize the 
funeral process.
 With the number of funerals 
increasing a body washing 
facility of our own will give us 
the ability to expedite the funer-
al process. It will allow us to 
wash the body during the day 
or the evening seven days a 
week. 
 The body washing facility will 
be built outside on the green 
space connecting to the existing 
building. 
 A new hallway will connect 
the body washing facility to the 

By Abdul Aziz

A New Body 
Washing Facility
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system because it is easy to 
maintain and easy to repair 
potential leaks. 
 The body washing facility 
design has gone through many 
design revisions. The final design 
will be one of the best, encom-
passing all aspects of the funeral 
process needs. There are a few 
distinct features in the facility. A 
two part cooler to accommodate 
three (3) bodies at the same time, 
a body washing area with a 
curtain to separate it from the rest 
of the space, a storage area for 
caskets, a washer/dryer to wash/ 
dry the gowns used during the 
process, a sink for decontamina-
tion, a row of cabinets for funeral 
supplies, coffin and safety 
supplies. 
 We will also have a lift above 
the body washing station to 
facilitate transfer into the casket.
The common area in the middle 
will be used for the loved ones to 
spend family time with the 
deceased.
  Special attention will be given 

because not every funeral is 
straightforward. 
 In addition to the new body 
washing facility, MIA has made 
systematic efforts in the last 6 
years to improve the following 
aspects of the funeral processes to 
support the families.  

� Struck a contract with the  
 City of Winnipeg to use a part  
 of the Transcona cemetery for  
 Muslim burials
 � Significant reduction in  
  burial cost by eliminating  
  concrete bottomless vault
 ��Ability to turn the body  
  facing Qibla
 
� Enhanced Cropo Services
� � Negotiated a fair fee  
  for Cropo services
� � Improved processes to  
  expedite the funeral  
  process
� � Standardize commun-
  cation to eliminate   
  multiple directions and  
  confusions

� Negotiated marker pricing
� � Standardize marker
� � Reduce the cost of markers  
  substantially
� Partnership with Stakehol-
 ers
� � Worked with St. Boniface  
  and HSC to expedite the  
  release of bodies
� � Worked with Medical  
  examiner’s office to deal  
  with potential autopsies  
  and expedite the process

 Once the body washing 
facility is open and operating, we 
have another list of process 
improvements planned for 2019. 
It is our intent to provide a very 
speedy, professional and econom-
ical service to the community by 
the end of 2019. Please donate 
generously for this cause and 
keep us in your duas.  �

to finishes such as floors and the 
walls to ensure the area can be 
easily hosed down.
 The facility has been designed 
with lots of consultation from 
those who are involved in body 
washing over the years, listening 
to people’s comments from the 
last six months and by talking to 
experts at Cropo Funeral Chapel, 
our service provider for over 30 
years. The team feels this facility 
will serve the community for the 
next 50 years. I would like to take 
this opportunity to thank the 
other members of the project 
team Dr. Izzat Ibrahim, Br. 
Muhammad Zohair and Br. Tariq 
Aziz who have provided lots of 
help and guidance. 
 Death is a significant event in 
Islamic life and theology. God has 
made this worldly life as a test 
and a preparation ground for the 
afterlife. It is painful when our 
loved one dies, let alone knowing 
what to do in those circumstanc-
es. The planning of a funeral for a 
loved one can be a daunting task 
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ing this great man and working with him on 
many community projects. 

Dr. Mujeeb (which I fondly call him) was a 
man of many accomplishments. He was a 
successful physician, great husband, loving 
father and a visionary community leader. 
Once my young friend, Dr. Jawad Shah, told 
me that Dr. Mujeeb was an exemplary doctor. 
He cared less about the number of patients he 
saw per day, but he cared more about the 
quality of medical care he provided to them, 
even if that meant less patients and less 
income. Dr. Mujeeb was a family man. I saw 
him everywhere accompanied by his wonder-
ful wife Sr. Firdous and his wonderful daugh-
ters. They all volunteered and worked together 

When I first visited the Pioneer 
Mosque on Hazelwood, after my 
arrival in Winnipeg, I found a group 

meeting every Sunday for “tafseer” session on 
Quran. The instructor was Dr. Waleed Izzat, 
then a PhD student. Most of the attendees 
were also PhD students. Among this group 
there was a man who looked different. He was 
well groomed, older in age, calm in demeanor 
and gentle in manners. He listened attentively, 
asked questions and sometimes made insight-
ful comments. He caught my attention from 
the moment I saw him and he left a positive 
impression on me. After few encounters, I 
came to know that he was a family doctor and 
his name was Dr. Mujeeb Ur Rahman! From 
that moment on, I had the honour of befriend-

By: Ismael Mukhtar

Dr. Mujeeb, a friend, 
an elder and a visionary!

Obituary

March 2011- Dr. Mujeeb Rahman receiving the Community Service award. Right to left: Mohamed El-Tassi, Iqbal 
Siddiqui, Ismael Mukhtar, Dr. Mujeeb, Abdo El-Tassi, Dr. Joundi, Bassam Mukhtar, Omar Siddiqui



Dr. Mujeeb strongly advocated for buying this 
land, offering from his pocket $20,000. The 
committee, however, disagreed; the committee 
felt the land was too far. In retrospect, perhaps, 
Dr. Mujeeb was thinking of something bigger: 
a potential investment whose value might 
appreciate significantly in the future or a 
possible future campsite or a cemetery. Dr. 
Mujeeb was disappointed that his proposal 
was rejected but still continued to work 
passionately as a team member. By the grace 
of Allah the 13.5 acre land our community 
owns today at Waverley was purchased after 
years of hard work. Certainly, Dr. Mujeeb will 
be remembered as one the pioneers of this 
great project that culminated in the establish-
ment of the Grand Mosque. 

3. Co-founder of Al-Hijra Islamic   
 School

 Dr. Mujeeb’s term as MIA trustee came to 
an end. He stepped down, again not to 
withdraw from community service, but to 
undertake another project. Dr. Mujeeb had a 
strong passion for education; for the longest 
time he spoke about the need of establishing a 
full time Islamic school. His vision was of a 
school with the highest distinction, open to 
Muslims and non-Muslims (similar to some of 
the top Catholic schools). In 1996 the MIA 
Executives, following a brainstorming meet-
ing, established a committee with the mandate 
of establishing an Islamic school. Dr. Mujeeb 
passionately joined this committee. The 

as a team in serving their community. Dr. 
Mujeeb’s busy professional life and his deep 
commitment to his family didn’t prevent him 
from serving his community and leaving 
behind an impressive history of community 
accomplishments; here is a preview:

1. Manitoba Islamic Association   
 (MIA) President 
 
 In 1986 Dr. Mujeeb was 
elected as MIA President 
for one term. As presi-
dent he served his 
community with 
sincerity and dedication. 
He brought the community together, he 
welcomed feedback, he initiated many good 
programs and enriched the pool of community 
volunteers by bringing with him his whole 
family to volunteer and serve MIA. He was a 
well-liked and well-regarded president. He 
graciously ended his term and stepped down 
to pave the way for other leaders.

2. Pioneer of the MIA New Centre

 Dr. Mujeeb’s end of term as MIA presi-
dent wasn’t the end of his community involve-
ment, but rather a transition to a new under-
taking. He shortly became a member of the 
MIA Board of Trustees when the board was 
assigned a major undertaking of our commu-
nity, the establishment of a new centre project. 
I had the honour of serving on this project 
with Dr. Mujeeb and this is 
where I came to know him 
closely. Dr. Mujeeb 
passionately worked on 
this project with his peers 
and I remember him 
actively driving through 
the neighbourhoods 
searching for suitable 
lands for sale. He was 
constantly coming with 
new ideas and proposals. 
In the process of his 
search, Dr. Mujeeb came 
across a huge piece of land 
outside of Winnipeg, 
available at a cheap price. 

�юћіѡќяюȱ�ѢѠљіњȱ ƀƃ
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committee included members such as Dr. 
Al-Otaibi, Br. Abdul Eltassi, Sr. Shahina 
Siddiqui, Dr. Ahmed Sultan and others. The 
committee worked hard and within a short 
period, the first Islamic school opened in a 
rented facility on Pembina Hwy with 34 
students! Dr. Mujeeb became the chair of the 
school board and he brought along with him 
his daughter Sarah who had a degree in 
Education to serve as Principal for a relatively 
nominal pay. The first 3 years were very 
difficult years. Dr. Mujeeb along with other 
board members worked hard on fundraising 
to make the school successful. Once the school 
was in decent shape, Dr. Mujeeb decided to 
step down from the board. Interestingly, Dr. 
Mujeeb wasn’t in favour of “The Al-Hijra” 
name, he preferred a generic English name, 
consistent with his vision of an inclusive 
school that attracts both Muslims and non-
Muslims and provides high level academic 
learning within an Islamic ethical frame work. 
The Al-Hijra School was a milestone in the 
history of our community. Dr. Mujeeb along 
with other esteemed members of our commu-
nity will be remembered as its pioneers. 

4. Founder of Winnipeg Central   
 Mosque (WCM)

 Dr. Mujeeb stepped down from 

the Al-Hijra School board, not to 

withdraw, rather to venture into 

another community undertaking. 

People living and working in the 

GRZQWRZQ�DUHD�KDG�GL൶FXOW\�¿QGLQJ�
a place to pray Jumma. The Pakistani 

$VVRFLDWLRQ�R൵HUHG�D�EXLOGLQJ�LW�
purchased on Ross Avenue for 

Jumma purposes. The place was in 

EDG�VKDSH��:LWK�H൵RUWV�RI�'U��$KPHG�
Al-Saghier and MIA, the place was 

fully renovated. However, within a 

short period of time, the place was 

running out of capacity. Dr. Mujeeb 

who used to occasionally pray Jumma at the 

Ross location, saw the need for a bigger space. 

He took the initiative of looking for a larger 

space in downtown. With his leadership and his 

generous contribution and help of a few others, 

an abandoned restaurant building was pur-

chased on 715 Ellice. The place was in bad 

shape and needed a lot of work. For a full year, 

weekend after weekend, Dr. Mujeeb, his family 

and other volunteers worked relentlessly to fully 

renovate the whole place and make it ready for 

the community. The WCM project was perhaps 

WKH�PRVW�GL൶FXOW�IRU�'U��0XMHHE��QRW�RQO\�WKH�
¿QDQFLDO�DQG�SK\VLFDO�H൵RUWV�LW�UHTXLUHG��EXW�WKH�
unfortunate attacks directed at him by those 

who failed to see his far reaching vision. Some 

TXHVWLRQHG�KLV�PRWLYHV�DQG�VRPH�IHOW�KH�ZDV�
GLYHUWLQJ�WKH�FRPPXQLW\¶V�H൵RUW�IURP�WKH�QHZ�
centre project on Waverley. It didn’t take long 

to prove them all wrong. Dr. Mujeeb was a 

VHOÀHVV�PDQ�ZKRVH�SULPDU\�PRWLYH�KDV�DOZD\V�
been to serve and help his community. The 

PRVTXH�KH�HVWDEOLVKHG�KDV�EHFRPH�D�EHDFRQ�LQ�
our community for over 10 years; a place open 

for all, a place that provides much needed space 

and service to all community members in down-

town. WCM will always be remembered as a 

lasting legacy of Dr. Mujeeb and his family. 

5. Teacher and Mentor

 As Dr. Mujeeb was getting older, his 

undertakings of major initiatives slowed down, 

but his commitment to community service 

didn’t wane. As much as he loved to learn, he 
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but he adamantly did it, not for a few occasions, 

but consistently week after week.  

 When I became MIA president, he was very 

supportive and encouraging. After every khuttba I 

delivered he would come to me, either to ask a 

TXHVWLRQ�RU�JLYH�D�VXJJHVWLRQ�RU�FRPSOLPHQW��2Q�
Eid days, Dr. Mujeeb and his family regularly 

organized open houses. Attending these open 

houses and chatting with Dr. Mujeeb was a joyful 

moment that I will certainly miss in future Eids! 

The last time I visited him at home, he was very 

ill, but his heart and mind was with the commu-

nity. Less than 24 hours before his death I visited 

him in the hospital. He wasn’t talking, but his face 

was still shining with his benevolent demeanors.

Balancing professional life with com-
munity work

 By the will of Allah, Dr. Mujeeb has departed 

to a better place, but he has left a permanent mark 

RQ�RXU�FRPPXQLW\��2XU�FRPPXQLW\�ORVW�D�SLRQHHU��
a founder, an elder, a wise man, a man of character 

and principle. Dr. Mujeeb never spent his time on 

negative energy –such as frictions and rivalry- he 

wisely focused his energy on value added positive 

work.

 Dr. Mujeeb has demonstrated to all that you 

can be perfectly successful in your professional 

and family life and at the same time serve your 

community well. He broke the shackles of 

ethnicity and chose to embrace the universal 

Islamic fraternity. If anybody believes that 

professional life takes people away from commu-

nity work, Dr. Mujeeb has proven them wrong. 

Final Note

 To the wonderful family of Dr. Mujeeb, the 

mother of all, Sr. Firdous, to his wonderful 

children, as much as you feel sad, you should be 

proud to be the family of this great man. As I 

R൵HU�P\�VLQFHUH�FRQGROHQFHV��,�KXPEO\�VD\��WKH�
best way you can honour Dr. Mujeeb is to 

continue carrying the torch he carried through-

out his life and be pioneers in good work. May 

he rest in peace with the righteous and the 

blessed!  �

also loved to share his knowledge. He contin-

ued his community service by regularly 

lecturing at Manitoba Muslim Seniors group 

meetings and talking about various health and 

wellbeing issues. This passion of sharing 

knowledge goes back to much earlier times in 

his life. I remember he used to conduct a sort of 

“Islam 101” classes in his clinic on weekends 

for clients who were interested in learning. He 

also used to deliver regular reminders in 

3LRQHHU�PRVTXH�

8Q¿QLVKHG�3URMHFW
 

 2QH�RI�WKH�SURMHFWV�'U��0XMHHE�VSRNH�
passionately about, but couldn’t complete was “a 

:DTI´�±�HQGRZPHQW�IXQG��$W�RQH�WLPH�KH�SXW�
IRUWK�D�SURSRVDO�RI�FUHDWLQJ�D�:DTI�LQYHVWPHQW�
fund with seed money of at least $100,000 to be 

invested and managed by experienced investment 

managers. The revenue generated was to be used 

for MIA and community projects. He was willing 

to put cash from his own pocket; I remember he 

spoke to a number of professionals. His proposal, 

as visionary as it was, somehow didn’t gain 

momentum. Perhaps as we bid farewell to Dr. 

Mujeeb, this could be an initiative we can revive 

to honour our esteemed elder. When Dr. Mujeeb 

PDGH�KLV�SURSRVDO�RI����������VHHG�:DTI��RXU�
community was small and had limited resources, 

but today our community is much larger and more 

resourceful; with a strong will we can even go 

much bigger! 

3HUVRQDO�1RWH

 Dr. Mujeeb was much older and more 

accomplished than myself. However, in his typical 

humble way, he treated me with great reverence 

and respect. When we both became members of 

the new centre project committee, I was a bachelor 

university student living in downtown with 

meager income. I didn’t have a car. Regular 

committee meetings were held in Dr. Usmani’s 

home in Lindenwoods. Transportation was a 

challenge for me. Dr. Mujeeb, out of his generos-

ity, committed himself to pick me up from 

downtown. He would drive from his clinic to 

downtown, then to Lindenwoods, then back to 

downtown and then back again to where he lived 

far in the south. For a man with a busy schedule 

and family commitments this was a daunting task, 
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Eid Mubarak!
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gineering professor at the 
University of Manitoba.

3. What is your back-
ground (origins, education-
al etc.) 

 I came to Canada over 
20 years ago from Egypt. 
I have a Masters degree in 
Fine Arts; oil painting is 
my focus. I also attained 
an Ijazah in Quran recita-
tion (Mastery of Quranic 
recitation as it was recited 
by the Prophet SAW) a 
couple years ago. I also 
completed the memoriza-
tion of the Quran, after 

Sr. Magda is the coor-
dinator of a successful 
daily Quran memo-

rization program at both 
the Pioneer and Grand 
mosques. She was recently 
blessed with her first grand 
daughter. We had the op-
portunity to interview Sr. 
Magda, we thank her for 
making the time for this 
interview.  

1. Please tell me about 
your family? 

 I live here with my 
husband Ehab El-Salakawy, 
my two sons, Khaled (25) 
and Mohammad (9), my 

my daughter-in-law Shrooq 
and her newly born girl 
Lyana.

2. When did you move to  
 Winnipeg and why? 

 We moved to Winnipeg 
in July 2006 as my husband 
got a job as the Civil En-

which I started the daily 
Quran program. Before this 
program, and when I first 
came to Winnipeg I had a 
weekly Arabic kids halaqa. 
I then followed up by start-
ing and running an Arabic 
Saturday school for a few 
years, before passing it on 
to others and going back to 
the kids halaqa. I increased 
the age to make it a youth 
halaqa so I can stay relevant 
to my past students. Finally 
I started a women’s Quran 
halaqa (memorization and 
tafsir), which is still run-
ning alongside the current 
Quran Program.

Sr. Magda Yaseen
By: Sr. Sophia Ali 

(Member of The Manitoba Muslim Magazine Editorial Board)

Community Profile



 For me, the one thing 
I felt truly lacking in the 
Winnipeg Muslim com-
munity was a strong Quran 
recitation program similar 
to some of the ones we can 
find in the Middle East, or 
larger Muslim communities 
in general. After completing 
my Ijazah, I felt the impor-
tance of Quranic education 
for kids and so I asked 
friends and family around 
me and found that there 
was high interest in a daily 
Quran program and so I 
took the necessary steps to 
start one. 

6. What should the role of 
Muslims in our community 
be to help our youth stay 
close to Islam’s teachings?

 In my opinion the com-
munity leadership needs 
to put in more effort and 
money into building the 
future generations through 
strong Islamic educa-
tion programs and events 
(for example, bringing in 
speakers and having youth 
conferences) as well as 
having proper psychologi-
cal and emotional support 
that takes into consideration 
the Islamic perspective. 
We need to prioritize the 
building of a community 
that makes the youth feel 
welcome and that they can 
come to it whenever they 
need anything instead of 
worrying about building 
the walls of mosques that at 

4.  How many children? 
Who is supporting it? 
How do people register for 
it? 

 I am currently facilitat-
ing two programs at the  
mosque. The first is a series 
of MIA plays for kids that 
tell stories from the Quran 
following the theme of 
mankind's struggle with 
fighting off the shaitan and 
obeying Allah. 
 The other program is 
a daily (Mon-Fri) Qur’an 
memorization program 
for kids, although we do 
accept adults. For this 
program we took care to 
select the best possible 
Quran teachers to teach 
our students the correct 
recitation of the Quran. 
In this program we have 
individuals of all ages in 
different stages of learning 
to memorize the Quran 
and mastering its proper 
recitation. The program 
has over 200 students and 
is supported by our amaz-
ing team of volunteers. We 
receive a few donations 
but it is mainly financed 
by the program’s registra-
tion fees. Before every term 
we advertise the program 
and open up the program 
for applications. Anyone 
interested in the program 
should keep an eye out for 
this advertisement. 

5. What inspired you to 
create such a program?

this rate, will very soon be 
left empty. 

7. What do you see as 
strengths in our commu-
nity? 

 We have a very gener-
ous community that is very 
willing to donate time, 
money and whatever else to 
support the community as 
well as their fellow brothers 
and sisters. 

8. As someone who is a 
key member of our com-
munity, who is actively 
working in our community, 
what are some words of 
wisdom you would like to 
share with the community? 

 Embrace the Canadian 
identity. Instead of spend-
ing your time here work-
ing with the intentions of 
returning “back home” 
recognize that Canada, and 
Winnipeg, in fact is your 
new home and start work-
ing to establish a healthy 
Muslim community here 
that will care for future 
generations and help make 
Islam easy to practice here. 

Jazakh Allah Khair Sr. 
Magda for sharing your in-
sights with us.  May Allah 
SW continue to bless your 
family and bless the hard 
work you are doing for our 
community- Ameen.  �  
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Isha’ time

 The Prophet (peace and blessings of 
Allah be upon him) said: "The time for 
Maghrib prayer lasts until the Shafaq (twilight) 
has disappeared1". This hadeeth indicates that 
the time for Isha' prayer begins after the 
disappearance of Shafaq. The majority of 
Muslim jurists are of the opinion that it’s the 
red Shafaq 2.  

The method used to calculate Isha’ 
time in Winnipeg

 The MIA Fiqh Committee has decided 
that the time of Isha’ occurs after the disap-
pearance of the red twilight, when the sun is 
15 degrees below the western horizon. This 
method is used by the Islamic Society of North 

America (ISNA), and is the view of some 
jurists and astronomers.
 Since Winnipeg is located between 
latitudes of 48° degrees and 66° degrees north 
and south (Winnipeg is located at latitude 
49.89°), some astronomical signs which define 
the time of the prayer may not occur (disap-
pearance of the red twilight for Isha’) or may 
not occur until very late at night during the 
summer season. 
 This happens in Winnipeg from May 10 
to August 4 in which Isha’ time becomes 
very late which causes considerable hard-
ship to perform Isha’ prayer at the pre-
scribed time. For example, the time of Isha’ 
prayer reaches its maximum in June, when 
it’s at 11:28, based on the 15° method of 
calculation.

The issue of Isha’ timing 
during the summer season
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believers, and this is one of the main objectives 
of Shari’ah. Allah (SWT) said, "Allah intends 
for you ease, and He does not want to make 
things difficult for you" [Surat Al-Baqarah: 
185]. 
 He also said "…and has not laid upon you 
in religion any hardship" [Surat Al-Hajj: 78].
Based on the authentic hadeeth of the Prophet 
(PBUH) who said, “Make things easy and do 
not make things difficult8" , and on the legal 
ruling "Hardship gives rise to ease", Muslims 
in the city of Winnipeg can use the Turkish 
method of calculation to calculate the time of 
Isha’ in the summer, or join the prayers since 
many people find it difficult to pray Isha’ after 
11:00 p.m. 

The Committee also sees no objection in 
relying on the other solutions mentioned in 
this paper. �
Members of the committee

Sheikh Ismael Mukhtar, 
Freelance Senior Khatib/Speaker and Writer. 
Sheikh Atef Ibrahim, Imam of Grand Mosque.
Sheikh Ammar Khatib, Religious Advisor, Qari, 
Writer and Researcher.
Sheikh Muhiadin Omar, Imam of Bilal Mosque.
Dr. Nazir Khan, Speaker and Researcher.
Dr. Idris Elbakri, Former MIA President and 
Community Representative.
Br. Muaz Jutt, ����ȱ�����Ĵ��ȱ��������¢ǯ

���ȱ���ȱ����ȱ�����Ĵ��ȱ��ȱ��ȱ�������¢ȱ
�����Ĵ��ȱ��ȱę��ȱǻ�������ȱ������Ǽȱ��Ĵ���ǯȱ
��ȱ��������ȱ��������ȱ���ȱ��������ȱ��������ȱ
��ȱ��Ĵ���ȱ����������ȱ�������ȱ��ȱ��������ǯȱ
���ȱ����ȱ�����Ĵ��ȱ���ȱ������ȱ�ȱ������ȱ��ȱ
��������ȱ�����ǰȱ���¢ȱ���ȱ���ȱ��ȱ�����ȱ��Ǳ
�Ĵ�ǱȦȦ   ǯ���������ǯ���Ȧ���Ȭę��Ȭ�����Ĵ��Ȧ

1. Sahih Muslim (612).
2. Imam al-Shafi'i, Imam Malik and Imam Ahmad are  
 of the opinion that it’s the red twilight, while   
 Abu-Hanifah defines it as the white phase that   
 follows redness. 
3. Dr. Mohmmad Al-Hawari, Mawaqit As-Salah bayna  
 Ulama’ As-shari’ah wal-Falak, p.102.
4. Joining two Salah, one after the other
5. Majmou’ Al-Fatawa, 24:54.
6. European Council for Fatwa and Research: 
 www.e-cfr.org.
7. moonsighting.com.
8. Sahih Al-Bukhari (69).

 The opinion of the Fiqh Commit-
tee regarding the issue of Isha’ timing 
in the summer

 After discussing this matter in the Fiqh 
Committee, and studying the positions of 
many jurists and astronomers, the committee 
decided that it is permissible to use the 
Turkish method of calculation to calculate the 
time of Isha’ prayer. This method states that 
the time for Isha’ prayer is about one hour and 
twenty minutes after Maghrib prayer, the 
average difference in regions with moderate 
prayer times3 . Hence, if we add 1 hour and 20 
minutes to the maximum time for the time of 
Maghrib prayer in Winnipeg 9:42, the time for 
Isha’ will be at 11:02.
 It is also permissible to combine Isha’ with 
Maghrib during the time of Maghrib without 
having to perform Isha’ right after Maghrib 
(i.e, after a long or short time). This is based on 
a opinion in the Hanbali school of thought 
which was chosen by Shaykh al-Islam Ibn 
Taymiyah.
 Ibn- Taymiyah (d. 728 H)  said, “The 
correct view is that Muwalah4  is not required 
when combining Salahs in any way, either in 
the time of first Salah or in the second…
because taking that into account defeats the 
purpose of combining (and that is to bring 
ease and remove hardship)…5”.  
 In addition, the time of Isha’ can also be 
calculated based on the times found at a 
latitude of 45 degrees. For instance, if Isha’ 
starts after the third part of the night at 45 
degrees latitude, Isha’ will start similarly in 
respect to the night at the place where the time 
is to be approximated, i.e., after the third part 
of the night6.  
 In conclusion, given that this issue is 
matter of ijtihad, the Fiqh Committee sees no 
objection in relying on other estimation 
methods, such as the use of the 12° method of 
calculation…or as the method of moonsight-
ing.com (curve-fit technique). According to 
their schedule, the time of Isha’ doesn’t exceed 
11:017.  

Recommendation  

 Islam is a religion of ease and tends to 
remove hardship or difficulty from the 
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Pre-heat oven to 350 F.
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Source: Flax Quick Snacks
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Food Recipe

Business advertisement rates in Manitoba Muslim Magazine

Advertisement Rates
Full Page - 1st Page after Cover (Ad-Hoc) $250.00
Full Page - 2st Page after Cover (Ad-Hoc) $250.00
Full Page - Back Cover (Ad-Hoc)   $450.00
Full Page - 2nd Last Page (Ad-Hoc)  $250.00
Full Page - 3rd Last Page (Ad-Hoc)  $250.00
Full Page - Inside (Ad-Hoc)   $200.00
Half Page - Inside (Ad-Hoc)   $100.00
1/4 Page - Inside (Ad-Hoc)   $75.00

Ad Specs: 
Full page 8x10 jpeg 300dpi
1/2 page 8x5 jpeg 300dpi
1/4 page 3.5x4.5 jpeg 300dpi

Full Page

1/4 Page

1/2 Page

Manitoba Muslim archives

The archives of the magazine are available on the link  
below. All issues going back to 2008 can be accessed 
online. More to follow in the future.     
 
http://manitobamuslim.com/



FREQUENTLY CALLED WINNIPEG PHONE NUMBERS

Manitoba Schizophrenia Society
 204-786-1616

Learning Disabilities Association of Manitoba   
 204-774-1821

WRHA Community Mental Health Services   
 204-788-8330

Centralized Intake for Child and Adolescent   
 Mental Health Program – 204-958-9660

Health Links – 204-788-8200
Family Doctor Connection – 204-786-7111
Addictions Foundation of Manitoba 

 – 204-944-6200
Youth Crisis Stabilization System

 204-949-4777 or 1-888-383-2776
Kids Help Phone (24hrs)

 1-800-668-6868

MENTAL HEALTH AGENCIES in WINNIPEG

7. Mediation Services: 204-925-3410

  neighbour, spouse, landlord, loved one, or in  
  the workplace; to assist the victim of a crime, or  
  someone charged with a criminal offense

8. Mental Health Education & Resource Centre:   
 204-942-6568

  health issues in diverse groups of people,   
  written for adults & children
  Their online catalogue: 
  http://www.mherc.mb.ca/page.php?id=4

9. Mood Disorders Association of Manitoba:   
 204-786-0987

  programs for mood disorders, rent or buy light  
  therapy

10. Mt. Carmel Clinic: 204-589-9473 (English &   
 Arabic) 

  different languages

11. Willow Place, Inc.: 204-615-0311

  individual & group counselling, crisis 
  counselling

1. Anxiety Disorders Association of Manitoba   
 (ADAM) : 204-925-0600

2. Aulneau Renewal Centre Inc.: (204) 987-7090

  family counselling

3. Canadian Mental Health Association (CMHA),  
 Manitoba & Winnipeg: 204-982-6100

4. Islamic Social Services Association (ISSA): 
 204-944-1560

 including counselling, from an Islamic 
 perspective

5. Klinic: 

  sexual assault & family violence: 204-784-4090

6. Manitoba Schizophrenia Society: 204-786-1616

  groups of people diagnosed with 
  schizophrenia & their families

CMHA Winnipeg Phone Line – 204-982-6100
WRHA Mobile Crisis Service (24hrs) – 204-940-1781
WRHA Mobile Crisis Service TTY Deaf Access   

 Line – 204-779-8902
WRHA Crisis Stabilization Unit – 204-940-3633
WRHA Crisis Stabilization Unit TTY Deaf Access   

 Line – 204-957-7101
Klinic Crisis Line – 204-786-8686
Klinic Sexual Assault Line – 204-786-8631
Manitoba Suicide Line – 1-877-435-7170
Sara Riel – Seneca Respite – 204-231-0217
Seneca Help Line 

 (7 p.m. – 11 p.m. only) – 204-942-9276
Mood Disorders Association of Manitoba    

 204-786-0987
Anxiety Disorders Association of Manitoba   

 204-925-0600



Brian  PALLISTER
MLA for Fort Whyte

info@brianpallister.com

Wishing everyone a happy Eid

Heather  STEFANSON
MLA for Tuxedo

tuxconst@mymts.net

Cathy  COX
MLA for River East

cathycox@mymts.net

Janice  MORLEY-LECOMTE
MLA for Seine River

janice.seineriverMLA@mymts.net

Jon  REYES
MLA for St. Norbert

jon@jonreyes.ca

Scott  FIELDING
MLA for Kirkfield Park
scott@scottfielding.ca

Rochelle  SQUIRES
MLA for Riel

rochelle@rochellesquires.ca

Shannon  MARTIN
MLA for Morris

info@shannonmartin.ca

Colleen  MAYER
MLA for St. Vital

colleen@colleenmayer.ca

Andrew  SMITH
MLA for Southdale

andrew@andrewsmithmla.ca

Blair  YAKIMOSKI
MLA for Transcona

BlairMLA@blairyakimoski.ca

James  TEITSMA
MLA for Radisson

james@jamesteitsma.ca
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Whether you have an injury, arthritis, heel spurs, carpal tunnel syndrome, tired legs, swollen  
ankles or any kind of mobility problem, go see your doctor and then come and see us. Our team 
of certified professional fitters (two men and a woman) will make sure that you leave with the 
perfect product and the perfect fit, not only for your needs but for your comfort, too. Give us a 
try. We’re just five blocks south of St. Boniface Hospital, so we’re easy to get to by car or by bus.

SPECIALIZING IN COMPRESSION GARMENTS, BRACING, ORTHOTICS AND MOBILITY AIDS.

RELIEF
PAIN



Ph: 204-615-7700 Web: unitedclinic.ca
Fax: 204-615-7701 Email: unitedclinic@hotmail.com

940 Sherbrook St., Winnipeg, MB  R3A 1N4

ACCEPTING NEW PATIENTS
DR. ISSAR SIDDIQUI, Family Physician

DR. ANDREW GOMORI, Neurologist

DR. SHAHNAZ SABA, Obstetrics & Gynecology

DR. ANTHONY ANOZIE, Surgeon

MRS. MATILDA PRINSLOO, Diabetes Educator

NOOR MUFASIRA, Administrator

WALK-INS WELCOME

HOURS
Monday - Saturday 9:30 am - 6:00 pm

EID MUBARAK

If You Are Sick
Come to


